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RWE npower Corporate Community Involvement Policy

At RWE npower we recognise our responsibility towards the communities in which we operate and we are committed to continuously improving our performance in this area. We aim to develop partnerships to create trust within the communities in which we operate. We recognise that our operations have the potential to impact negatively on local residents and we aim to keep this to a minimum. To achieve this we will: 
· set corporate objectives and targets for Corporate Community Involvement 
· regularly review at Management Group level our Corporate Community Involvement performance and adopt high standards of reporting (using the London Benchmarking Group model) 

· engage in internal and external stakeholder dialogue to review the scope and impact of our community involvement programme 

· ensure that the impact on the community is taken into consideration when making business decisions 

· recognise the value of employee volunteering and actively encourage this activity during working hours as part of personal and team development 

· reward our employees' contribution to the wider community through the Community Volunteer Award scheme and the Match Funding scheme 

· encourage our employees to assist with community projects that enhance the natural environment and promote the safe and wise use of energy 

· involve employees in the development of charity fundraising days 

· donate "Gifts in Kind"™ to support charity and community groups, where appropriate 

· channel applications for support through our Charity Committee 

· provide appropriate training for employees on Corporate Community Involvement. 
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